
We started working with Policy by Murray in 2016,
they’ve shown a real understanding of the market
and our organisational needs. The team always
make the effort to understand requirements
thoroughly and beyond that, appreciate the
importance of culture fit too.

Departments
Communications & International Department,Public Policy & Vehicle
Legislation- Policy & Economics, Technology & Innovation

Points of contact
Director of Policy and Government Affairs, Director of
Communications, Senior Technology and Innovation Manager,
Director of Group HR

H I R I N G  T A L E N T E D  A N D  D I V E R S E  C A N D I D A T E S  

OUR PARTNERSHIP APPROACH

How we successfully delivered

International Trade Policy Manager 
Senior Policy Manager FTC 
European Government Affairs Manager
Press Officer
Government Affairs Manager

THE CLIENT

Society of Motor
Manufacturers and Traders

R E C R U I T M E N T  C A S E  S T U D Y

about our retained recruitment process:

COMMENCEMENT
We begin with stakeholder
meetings to gather insights

and secure buy-in. This
understanding enables

effective representation of
your organisation to

potential candidates.

Katie Milbourn, Director of Group HR

Background
Policy by Murray have worked with the Society of Motor Manufacturers and Traders since 2016, across a
number of departments including public policy and Communications & International Department.

Challenges
Finding credible candidates who have a real passion for the subject matter, which is often highly
technical.

Solutions
Working on a retained basis, we developed our process to suit our timescales of our client and produce
strong shortlist of stand-out candidates who are well qualified on skillset, as well as motivation. 

Results
Nine permanent placements including economists, niche tech and innovation policy roles, as well as
their first Government Affairs hire based in Brussels.

Economist
Technology & Innovation Manager
Environmental Policy Manager
Senior Communications Manager

We execute a dynamic campaign
using internal processes and online
media across platforms such as our
website, LinkedIn, PRWeek, PubAffairs

Networking, GuardianJobs, Reed,
and social media. This strategy

maximizes exposure and attracts
suitable candidates.

Through a comprehensive headhunt,
we leverage market knowledge,

networks, and databases for
targeted research across sectors.

Our 'market-mapping exercise'
assesses candidate pools to identify

the best-fit individuals for the
position.

CAMPAIGN PREPARATION SEARCH

1 2 3

https://www.murraymcintosh.com/policy/home

